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SUBJECT: AmeQdménté‘ﬁbrPremium.Pay Provisi

ons of Federal Employees Pay 1;‘Z
Aqt Oﬁ 1945:, as Amended‘ , I . R i T

“H ea?i‘é of Depaﬂm ;m‘;s and Ihdép#enc:lé__nt Establiskments:

[

ThéﬂFederal Emﬁloyeé§"3aiafylkcﬁ,6f 1966_amended the‘Federal Empidyeeé Pay
Act of 1945, as amended, (5 U.S5.C. 901, et seq.) in several significant

respects by providing for: .

Sl e e e L T
- Overtime pay for work in excess ‘of 8 hours in a day except for .
~ - certain employees with a "first-forty-hour" tour of duty; o
ﬂ’ MaxiHﬁm;faEe'of'bveftiméfpay at rate 1 of GS-10 ihstead:of
. rate 1of GS-9; and - . o oo neeead

i e iR
R e T T

N

’vf~ T3, .prém;&h"bay for Sunday work.

The Commission has amended its fegulations under Part 550, Pay AdminiS_:;_;
tration (General), to reflect these changes. The revised regulations are

- - attached and are effective on the first day of the first pay period after °
- July 18, 1966, ' ' : E . '

Pay for Work in Excess of 8 Hours in a Day

The regulations provide that overtim
payable for work in exceéss of 40
-8 hours in a

e pay properly ordered or approved is
,hours in an administrative workweek or’
day, whichever is the greater number of overtime hours.

This follows the principle established by the Comptroller General in a
decision that concerned overtime pay for work in excess of 8 hours a day
for wage board employees (see 42 Comp. Gen, 329). For example, an em-

- ployee has a basic workweek consisting of four 10-hour days. He is

- entitled to 32 hours at straight-time rates and 8 hours at overtime
‘rates, One week he works 2 hours in addition on each of three days,
thus working three 12-hour days and one 10-hour day. 1In such a case, 7
the employee would be entitled to 32 hours at straight-time rates and o
14 hours at overtime rates. i S S e ’

If this employse with a basic workweek of‘féur 10-hour days is on léhveil;
for the last 2 hours of a day, he is entitled only to straight-time rate
INQUHﬁES;.Progrém Systeﬁs éndzlnstructions Division, Bureau of Policies';
and Standards, Code 183, Extension 7472 e
CS5C CCDE 550, Pay Administration (General)

“

¢

CISTRIBUTION: FPM -

30 L s e A g S s T

o ApprovedFor Rggéigsg;zaoz/,o@/qn_ ; SIA-Rpeeé_-ooassRooo1199)1_,;39005_‘9. 

. B e T S e TP Iy )
- e
,
RS




v
t
s

i
4§ .
et
-
pes

H

H

- the other hand, if such an employee were on annual leave for the first 8

duty in an administrative workweek is the basic workweek:

" each hour of his daily tour within his basic workweek that exceeds 8 hours.

FBM LTR. 550-.16 (2)

sihce he aiARRIOVS ETRelcase 2002104101, GIARDP92:0045b00100130003:6 -+ by
hours and worked the last two hours of a day, he would be entitled to overe

time pay for the last two hours. (Note: Annual and sick leave would con=

tinue to be charged on the basis of the employee's basic workweek even

though some of those hours are compensated at overtime rates because they .
are in excess of 8 hours a day.) . : , : S

[

The provisions for payment of overtime for work in excess of & hdurs a daf:
do not apply to the following employees for whom the first 40 hours of

1. Employees at any grade level engaged in professional or techni-
cal eﬁgineering or scientific activities; and .

2. . Employees whose basic compensation exceeds the minimum rate for
‘ grade GS-10 of the Classification Act of 1949, as amended.
By regulation (section 550,111(e)) we have provided that when an ewployee's -
basic workweek includes a daily tour of duty of more than 8 hours and his
hourly rate of basic cowpensation is greater than the hourly rate of over~-
time compensation, he will be paid at his basic rate of compensation for

For example, an employee in rate 3 of grade GS-13 with an annual salary P

rate of $13,769 has a basic workweek of four l0-hour days. His straight- = -

time hourly rate is $6.62 and his overtime hourly rate is $6.08., To pay

him at the overtime hourly rate for 2 hours each day would result in a- , e
lower rate of pay than his basic pay; thus, we provide that he will be e e

‘paid at the $6.62 rate for the hours in excess of 8 each day that are with- S .x’R»«;)f

'

in his basic workweek. : _ -

g

Maximum Overtime Rate

The maximum rate of overtime pay is now rate 1 of grade GS-10 of the
Classification Act, as amended. Currently this is $6.08 per hour. The
revised regulations reflect this change. The regulations also reflect the
fact that rate 1 of G5-10 is now the maximum rate on which additional
annual compensation rates are computed. - ’

Premium Pay for Sunday Work

A new provision for premium pay has been added to the Federal Employees
Pay Act of 1945, as amended: premium pay for Sunday work. Under this
provision an employee is entitled to this premium pay when he perfornms
work within his basic workweek during a regularly scheduled tour of duty
any part of which is within the period beginning at midnight Saturday
and ending at midnight Sunday. The premium pay amounts to 25 percent of
his rate of basic compensation for each hour of work performed within
that tour (but not in excess of 8 hours) which constitutes a part of his -
basic workweek. For example, an employee has a basic workweek consisting S
of four 10-hour days. This tour of duty begins at 8 p.m. each day on a '
S.iay, Monday, Tuesday, and Wednesday: S -
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“he is entitled to premium pay at the rate oE 25 pertent of his
ba51c compensatlon for 8 hours, :

" If he 1s on pald leave for the entire day, he is not entitled
to the premium pay for Sunday work since he performed no work

3. If he is on paid leave from 8 p.m. to midnight and works from
' midnight to 6: 30 a.m. (the remainder of his tour), he is not.
entitled to premium pay for Sunday work 31nce he . performed no
work on Sunday. :

A, If he is on 1eave from 8 p.m. to 11 p.m. and works the remain-
der of his tour, he is entitled to premium pay at the rate of .
25 percent of his rate of basic compensation for 7 hours (since
he did perform work on a, Sunday) L

On the other hand if an employee has a six hour tour of duty withln his
" 'basic workweek and any part of that:tour of duty is worked on a Sunday, he
.. " is entitled to premium-: pay at. the rate of 25 percent of his basic compensa-
.. tion for the full six hour tour. ~Absences on 1eave wilk be treated in a
' manner 31milar to the example set out above.‘_
‘ : ! N ' . K ot " vooee T R
'When an employee has two separate "tours of duty on Sunday (such as, a tour
- of duty that begins on Saturday and ends on Sunday and another tour of duty
that begins on Sunday and concludes on -Monday), he is entitled to premium’
- pay for Sunday work for not to exceed 8 hours for each tour of duty in
‘;vaccordance with the pertinent regulations and instructions.

T g Wi,
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L 7_-[ _ e S  Other Changes

The other changes in the regulations reflect the new requirement for con-
. sidering Sunday work in establishing additional annual rates of basic
t a . .compensation under section 40l of the Federal Employees Pay Act of 1945,
o " as amended. Similarly, Sunday work is included in computing an employee s
_ex1sting aggregate compensatlon under section 550 164 of part 550
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'ff?‘Sﬁbpart A.‘fPremium ng_A_i
l-‘: (Néw méteriél-undefscbred)
Section 550.103 .Definition's;' In this subpart: R
(1) O&ertime work has the meaning given that term by ngagfaphs {a) and (d)

of section 550.111 /section 550.111(a)/, and includes irregular or occasional’
overtime work and regular overtime work, R - o

j'(j) Premium pay meaﬁs additional ébmpensation'authofized by the act and this
~subpart for.overtime, night, holiday, or Sunday work, and. standby duty. -

L R o e VISR EEN
. “(p) Sunday work means all work during a regularly’ scheduled tour of duty within .
a2 basic workweek when any part of that work is performed on Sunday. e

" Section 550.111 Authorization of overtime pay (a) Except as provided by para-

" -graph (d) of this section, overtime work means each hour of work in excess of
4O hours in an administrative workweek or in excess of 8 hours in a day, which-
ever is the greater number of overtime hours, that is :

(L) Offiéié.lly ordsred or approved; and
(2) Performed by an employee.

(d) For an employee for whom the first LO hours of duty in an administrative -
workweek is his basic workweek under section &10.11L(b) of Part 810 of this
chapter, overtime work means each hour Of Work im excess Of LO hours in an

- administrative workweek that is

(1) Officially ordered or approved, and

(2) Performed by an employee

- when the employee's basic compensation exceeds the minimum rate of grade GS-10
of the Classification Act of 1919, as _amended, or when the employee is engaged
in professional or technical engineering or scientific activities. Tor pur-
poses of this section and section 201 of the Act an enployee is engaged in pro-
fessional or technical engineering or scientific activities when he is assigned
. . to perform the duties of a professional or support technician position in the .. .
 physical, mathematical, natural, medical, or soclal sciences or engineering
or architecture.

(e) Notwithstanding paragraphs (a) and (d) of this section, when an employee!'s
basic workweek includes a daily tour of duty of more than O hours and His
hourly rate of basic compensation exceeds the hourly rate of overtime com-
pensation provided by section 550.113, the department Shall pay him at his
basic_rate of compensation for each hour of his daily tour of duty within his

. basic workweek. - : . » " -
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{ '« " Attachment to FPM Ltr. = .16 (2) . A o : ST
e . ' roved FoPMRelease 2002/04/01 : CIA-RDP92-0045¥000100130005-6 S IR
Section SSO.fig)Computation of overtime pay. (a) For each officer or employee . . ’T>‘
wnose rate of basic compensation does not exceed the minimun rate of grade - : e
GS-10 /GS-97 of the Classification Act of 1949, as amended, the overtime T
hourly rate is one and one-half times his hourly rate of basic compensation.

Yt it B
t

(b) For each officer or employee whose rate of basic compensation exceeds tha i
minimum rate of GS-10 [GS«QZ of the Classification Act of 1949, as amended, ’
the overtime hourly rate is one and one-half times the hourly rate of basic
compensation at the minimum rate of grade GSilQ [GS-27. ‘ '

e s e s

. Section 550.11L Compensatory time off for irregular or occasional overtime.
T . work. ‘ _ : ' : ; o . :

k.7 - (b) The head of a department may provide that an employee whose rate of basic’
©o- . compensation exceeds the maximum rate of grade GS-10 [%3-27 of the Classifi-.
cation Act of 1949, as amended, shall be compensated for irregular or occa-. =
;. Sional overtime work with an equivalent amount of compensatary time off from . .
: - . his tour of duty instead of payment under section 550.113. - - SRR
-~ .~ Section 550.132 Relation to overtime, night,; and Sunday pay. (a) Premium pay
- for -holiday work is in addition to overtime compensation or night pay dif- -
- ferential, or premium pay for Sunday work payable under this subpart and is
" not included in the rate of basic compensation used o compute the overtime -
compensation or night pay differential or premium pay for Sunday work.

‘Section 550.141 Authorization of premium pay on an annual basis. An agency
may pay premium pay on an annual basis, instead of the bremium pay prescribed.

{i°:  in this subpart for regularly scheduled overtime, night, holiday, and Sunday i"_-"\‘i}
B work, to an employee in a position requiring him regularly to remain at, or AR X )

-7 within the confines of, his station during longer than ordinary periods of
L duty, a substantial part of which consists of remaining in a standby status
7. rather than performing work. Premium pay under this section is determined
as an appropriate percentage, not in excess of 25 percent, of that /such/ -
part of the employee's rate of basic compensation for grade GS-10 155-27 of
the Classification Act of 1949, as amended., : ‘

.. Section 550.1Ll Rates of premium pay payable under section 550.1L1. (2) An S
i~ .~ agency may pay the premium pay on an annual basis referréd to im section 550.1h1, T
i to an employee who meets the requirements of that section, at one of the T
“ - following percentages of that /%uch7 part of the employee's rate of basic =~ . -~ -
.~ compensation which /as/ does not ekceed the minimum rate of basic compensation . . * v
; - for grade GS-10 /GS-97 of the Classification Act of 1949, as amended: ‘

(b) If an employee is eligible for premium pay on an annual basis under sec-

tion 550.141, but nome of the percentages in paragraph (a) of this section

is applicable, or unusual conditions are present which seem to make the ap-

plicable rate unsuitable, the agency may propose a rate of premium pay on an

annual basis for the Commission's approval. The proposal shall include full - |

information bearing on the employes's tour of duty; the number of hours of - ;

actual work required; and how it is distributed over the tour of duty; the o _ d

number of hours in a standby status required and the extent to which the’ o o
. _ L _ v ‘ S _ |

.
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f T \ empl%?gg?ge&gxﬁgﬁassigg oazégﬂrglies are restricted during standby
%’ -7 . periodsy the extent to which the assignment is made more onerous by night,
! holiday, or Sunday duty or by hours of duty beyona 8 in a day or LO in a
i - week; and any other_pe?tinent conditions.. N o
; Section 550,151 Authorization of premium pay on an amnual basig. An
agency may pay premium pay on an annual basis, instead of other premium pay -
brasayibed in this Subpard S¥gapt Dromlum pay fop regulay avartime worlk, Lo
an employee in a position to which the hours of duty cannot be controlled
.. administratively, and which requires substantial amounts of irregular or
. occasional overtime work and work at night, and Sundays, and on holidays .
¢ with the employee generally being responsible for recognizing, without . ..
+-supervision, circumstances which require him to remain on duty. Premium pay’
“,under this section is determined as an appropriate percentage, not in ex-
ess ¢f 15 percent, of that /such/ part of the employees' rate of basic COM---
ensation which /as/ does not exceed the minimum rate of basic compensation
or grade GS-10 Z§§-27 of the Classification Act of 1949, as amended."

eétiah 556'1531}ABaééé.%bedéﬁéfﬁihiﬁgiﬁaéitiénsrfof'whibh premiumlﬁé&vbf
5 percent under section 550115;“i§_agthorizgd,_ Rt

2 (b) In order to satisfactorily discharge the duties of g position referyed .
an employee is required to perform substantial Lt

i+ -amounts of irregular or occasional overtime work and work .at night, on -
. ... Sundays, and on holidays. In regard to this requirement: -

1$}§‘ P (3) There must be a definite basis for anticipating that the irreguar or -
%3f”-;%r\»_"'~ occasional overtime work will continue over an appropriate period v th a

%ﬁ -vﬁ;,/““, duration and frequency sufficient to meet the mimimum requirements under

rl e "~ subparagraphs (1) and (2) of this paragraph, and that night, Sunday, and .

'f .« holiday work will be performed from time to0 time. . S

IR Section 550.15L Rates of premium pay payable under section 550.151. (a) An.

: -, @gency may pay the premium pay on an annual basis referred to in section

L ~ 550.151 to an employee who meets the requirements of that section, at the

o - rate of 15 percent of that /Such/ part of the employee's rate of basic com-

'% B pensation which /as/ does not exceed +he minimun rate of basic compensation
. - for grade GS-10 /GS-9/ of the Classification Act of 1949, as amended. - '
) . —
3

: , ~ (b) If an agency proposes to pay. an employee premium Pay on an annual basis
o . “under section 550.151 but unusual conditions seem to make the applicable rate
S "in paragraph (a) of this section unsuitable, the agency may propose a lesser
C e rate of premium pay on an annual basis for the Commission's approval. The
- - proposal shall include full information bearing on the frequency and duration
Y. E0 7 of the irregular or occasional overtime work and the night, holiday, and - -
FAs Sunday work required; the nature of the work which prevents hours of duty
S ~ from being controlled administratively; the necessity for the employee's
Do w0 being generally responsible for recognizing, without supervision, circum- .
.. . - stances which require him to remain on duty; and any other pertinent»cogditions.

Section 550,162 Payment provisions. ] 5 o LIRS

i
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B * (d) When an employee is not entitled to premium pay on an annual basis under g /Aij
¢t section 550.1L41 or section 550.151, he is entitled to be paid for overtime, ST

o night, holiday, and sunday work in accordance with the other sections of
. this subpart. - ,

Section 550.163 Relationship to other payments. (a) An employee receiving ‘

premium pay on an annual basis under section 550.141 may not receive premiam o T
pay For pepgular avartims worle er work al nipht ey an a hallday or en Sunday R
ap under any other section of this subpart. An agency shall pay the employee
T in accordance with sections 550.113 and 550.11Y for irregular or occasional -
: overtime work /in excess of his weekly tour of duty/. '

(b) An employee receiving premium pay on an annual basis under section
550.151 may not receive premium pay for irregular or occasional overtime
work or work at night or on a-holiday or on Sunday under any other section
. of this subpart. An agency shall pay the employee in accordance with
- other sections of this subpart for regular overtime work.

-l(c) Overtime, night, hoiiday,ﬁor Sunday work compensated under any statute’
. other than the act is not a basis for payment of premium pay on an annual
" basis under section 550.1l41 or section 550.151. S o

‘Sectioh 550;16h Construction and computation of existing aggregate rates.

~(b) When it is necessary to determine an employee's existing aggregate rate
AN of compensation (referred to in this section as existing aggregate rate), an
.| - . agency shall determine it on the basis of the earnings the employee would o
.~ have received over an appropriate period (generally 1 year) if his tour of oy
“duty immediately before the date section L0l of the act is made applicable A
..~ to him had remained the same. In making this determination, basic compensa- L E
- tion and premium pay for overtime, night, holiday, and Sunday work are in- -
cluded in the earnings the employee would have received.  Premium pay for
" irregular or occasional overtime work may be included only if it was of a
i significant amount in the past and the conditions which required it are ex- ) s
21 pected to continue. : S e

' Pay for Sunday Work : S
Section 550.171. Authorization of pay for Sunday work. An employee is = L oizidee-ol oo
entitled to compensation at his rate of basic compensation pLus premium - T
Pay at a rate equal to 25 percent of his rate of basic compensation for
“each hour of Sunday work not in excess of eight hours.

Section 550.172. Relation to overtime, night, and holiday pay. Prermium

. pay for Sunday work is in addition to premium pay for holiday work, over-
" bime compensation, or night pay differential pavable under this subpart

- and is not included in the rate of basic compensavion used Lo compute the
" pay for holiday work, overtime compensation, or night pay differential.

v

U. 8. GOVERSMENT PRINTING OFFICE: 1966 O - 235-038 .
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